
 

 

Statement of Responsibilities for the Statement of Accounts 
 
1. Council’s Responsibilities 
 
The Council is required: 
 

• To make arrangements for the proper administration of its financial affairs and to secure 
that one of its officers has the responsibility for the administration of those affairs (usually 
that officer is the Corporate Director of Finance); 
 

• To manage its affairs to secure economic, efficient and effective use of resources and 
safeguard its assets; 

 
• To approve the statement of accounts. 

 
2. The Corporate Director of Finance 
 
The Corporate Director of Finance is responsible for the preparation of the Fund’s statement of 
accounts in accordance with proper practices set out in the CIPFA Code of Practice on Local 
Authority Accounting. 

 
In preparing this statement of accounts, the Corporate Director of Finance has: 
 

• Selected suitable accounting policies and then applied them consistently; 
 

• Made judgements and estimates that were reasonable and prudent; 
 

• Complied with the Code of Practice on Local Authority Accounting; 
 

• Kept proper accounting records which were up to date; 
 

• Taken reasonable steps for the prevention and detection of fraud and other irregularities. 
 

I certify that these accounts present fairly the financial position of the London Borough of 
Hillingdon Fund of the Local Government Pension Scheme as at 31 March 2013 and its income 
and expenditure for the year then ended. 

 

 

 

 

Paul Whaymand 

Corporate Director of Finance  

   September 2013  
 



 

 

 

Pension Committee Certificate for the Approval of the Annual Report 
(excluding financial statements) 
 

I confirm that this report was considered by the Pensions' Committee at its meeting In 
September 2013, and approved by the Chairman on 24 September 2013. 

 

Signed on behalf of the London Borough of Hillingdon 

 

 

 

 

Councillor Philip Corthorne 

CHAIRMAN (PENSIONS COMMITTEE) 

24 September 2013  

 

 

 

Audit Committee Certificate for the Approval of the Accounts 
 

I confirm that these accounts were considered and approved by the Audit Committee at the 
meeting held on 26 September 2013.  

 

Signed on behalf of the London Borough of Hillingdon 

 

 

 

 

John Morley 

CHAIRMAN (AUDIT COMMITTEE) 

26 September 2012 
 

 

 

 



 

 

 
 

 
Details of the following Statements can be found on the London Borough of Hillingdon website, 
using the links provided below. 
 
 
Funding Strategy Statement 
 
Since 2004, administering authorities have been required to prepare, publish and maintain a 
Funding Strategy Statement (FSS).  The current FSS was approved by Pensions Committee in 
September 2012.The statement is available at: 
http://www.hillingdon.gov.uk/media/pdf/t/t/2008_FSS.pdf 
The FSS will be reviewed following the 2013 triennial valuation. 
 
 
Statement of Investment Principles 
 
An updated Statement of Investment Principles (SoIP) was agreed by Committee in March 
2013, and has been added to the website.  The latest SoIP can be accessed at:   
http://www.hillingdon.gov.uk/media.jsp?mediaid=26876&filetype=pdf 
 
 
Communication Policy Statement 
 
The London Borough of Hillingdon Pension Fund’s Communication Policy Statement was 
approved by Committee in March 2006 and updated during 2011.  It can be accessed at: 
http://www.hillingdon.gov.uk/media/pdf/p/e/comm_policy.pdf 
 
 
Governance Policy Statement 
 
Regulations introduced in December 2005 required Administering Authorities to publish and 
maintain a Governance Policy Statement.  The first statement was approved by Pensions 
Committee in March 2008.  Later amendment regulations then required that by 1 December 
2008 a Governance Compliance Statement should be published which required the addition of a 
Governance Best Practice Compliance Statement.  Governance arrangements of the fund are 
kept under review and statements are updated with amendments. The documents are available 
at: http://www.hillingdon.gov.uk/media/pdf/g/q/Governance_Policy_Statement_2008.pdf 
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SCHEME BENEFITS 
 
Introduction 
 
The Local Government Pension Scheme (LGPS) is a comprehensive scheme providing a wide 
range of benefits for members and their families. This summary does not give details of all the 
benefits provided by the Scheme or of all the specific conditions that must be met before these 
benefits can be obtained. More detailed information can be obtained from our pensions 
administrator Capita Employee Benefits, telephone 01737 366062 or email 
Hillingdon.pensions@capita.co.uk .Further general scheme information regarding the LGPS is 
available from the website: www.hillingdon.gov.uk 
 
Normal Retirement Age 
 
65 for both men and women (earlier voluntary retirement allowed from age 60 but benefits are 
reduced if minimum service conditions are not met). 
 
On retirement, both a pension and a lump sum retirement grant are payable for service up to 31 
March 2008. For service from 1 April 2008 only a pension is payable, with no automatic lump 
sum. A member has the option to convert within limits, pension to lump sum. Pension and lump 
sum are related to length of service and final pay. 
 
Pension (Normal) 
 
The calculation of pension is based on the average pensionable pay for the last year of service 
or the better of the two previous years if this gives a higher figure.  Also from 1 April 2008 
members who experience a reduction in their pensionable pay in the last 10 years can base 
benefits on the average of any three consecutive years in the last 10 years. Pensions are 
calculated on a fraction of 1/80th for each year of membership of the scheme for service before 
31 March 2008 and on 1/60th for service after 1 April 2008. 
 
Pension (Ill Health) 
 
The ill health pension is based on average pensionable pay for the last year of service and the 
split of 80ths and 60ths accrual. Three tiers of ill health benefits depending on whether a 
member can carry out any employment up to age 65. 
 
First tier: If there is no reasonable prospect of obtaining gainful employment before age 65 the 
employee’s LGPS service is enhanced by 100% of potential service to age 65. 
 
Second Tier: If it is likely that the employee will not be to obtain gainful employment within three 
years of termination of employment or age 65 if earlier, the employee’s LGPS service is 
enhanced by 25% of potential service to age 65. 
 
Third Tier: If it is likely that the employee will be able to obtain any gainful employment within 3 
years of leaving employment the employee receives the payment of benefits built up to the date 
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of leaving with no enhancement. There is an ill health review after benefits have been paid for 
eighteen months, and the benefits may be stopped, continued for a further maximum period of 
eighteen months or the level of ill health may be increased to Tier 2 from date of the review. 
  
Lump Sum Retirement Grant 
 
The lump sum retirement grant is based on the average pensionable pay for the last year of 
service and the total service in the scheme, with appropriate enhancement in respect of ill 
health. For service prior to 31 March 2008, lump sum retirement grant is calculated as 3/80ths 
for each year of service.  For service after this date there is no automatic lump sum however 
pension can be converted to lump sum at the rate of £1 of pension for £12 of lump sum 
retirement grant.  A maximum lump sum of 25% of the capital value of the benefits accrued in 
the scheme can be taken. 
 
Death Grant 
 
(i) Death in Service 
A lump sum death grant usually equal to three times pensionable pay would be payable to the 
member’s spouse, or nominee. 
 
(ii) Death after Retirement 
A death grant is payable in certain circumstances where death occurs after retirement.  
Retirement pensions are guaranteed for ten years and where death occurs within that period 
and the pensioner dies before age 75, a death grant is payable. This provision only applies to 
a pensioner member who has a period of active membership in the Scheme on or after 1 
April 2008. For pensioners prior to this date the guarantee is still five years. 
 
(iii) Death of a member with Preserved benefits 
A lump sum death grant of 3 times the preserved annual pension (for leavers prior to 31 March 
2008) or 5 times for leavers after this date is payable to the member’s spouse, or nominee. 
 
Spouses, civil partners and nominated cohabiting partner’s Pension 
 
Any surviving spouse, nominated cohabiting partner or civil partner is entitled to a pension 
based on 1/160 of the member’s final pay, for each year of service, at the date of death.   
 
Only members of the scheme, who were active after 31 March 2008, will be able to nominate 
cohabiting partners. 
 
The pension available to civil partners and nominated cohabiting partners is based on post April 
1988 membership only. 
 
Children’s Pension 
 
Each child under age 17, or still in full-time education and under age 23, will receive a proportion 
of the spouse’s or civil partner’s pension depending on the number of eligible children and 
whether or not a spouse’s or civil partner’s pension is payable. 
 
Partner with one child: Child’s pension is 1/320th of member’s service, multiplied by the final 
pay. 



 

 

 
Partner with more than one child: Child’s pension is 1/160th of the member’s service, 
multiplied by the final pay. The total children’s pension payable is divided by the number of 
children who are entitled to equal shares. 
 
No partner and one child: Child’s pension is 1/240th of the member’s service, multiplied by the 
final pay. 
 
No partner and more than one child: Child’s pension is 1/120th of the member’s service, 
multiplied by the final pay. The total children’s pension payable is divided by the number of 
children who are entitled to equal shares 
 
Pension Increases 
 
Pensions are increased in accordance with the Pensions (Increase) Act 1971. All pensions paid 
from the scheme are protected against inflation, rising in line with the Consumer Price Index. 
 
Contracting Out Status (with effect from 1 April 2002) 
 
The LGPS is contracted-out of the State Second Pension Scheme (S2P). This means that 
members pay reduced National Insurance contributions and that they do not earn a pension 
under S2P. Instead, the LGPS must guarantee to pay a pension that in general is as high as the 
pension which would have been earned in the State Earnings Related Pension Scheme 
(SERPS) / S2P. For contracted-out membership or and between 6 April 1978 and 5 April 1997, 
a Guaranteed Minimum Pension (GMP) is calculated by the Inland Revenue which is the 
minimum pension which must be paid from the London Borough of Hillingdon Pension Fund to 
the member. For membership after 5 April 1997, the LGPS has guaranteed that the benefits it 
provides will generally be no less favourable than those provided under a Reference Scheme 
prescribed under the Pensions Act 1995. 
 
Additional Voluntary Contributions  
 
A facility is available for scheme members to make Additional Voluntary Contributions (AVCs). 
The Pension Fund Committee has appointed the Prudential as the nominated provider for this 
purpose. Further details are available from the Prudential Pensions Connection Team on 0845 
6070077. 
 
REGULATIONS 
 

• The Local Government Pension Scheme (Management and Investment of Funds) 
Regulations 1998 (as amended) 

• The Local Government Pension Scheme (Benefits, Membership and Contributions) 
Regulations 2007 (as amended) 

• The Local Government Pension Scheme (Administration) Regulations 2007 (as 
amended) 

• The Local Government Pension Scheme (Transitional Provisions) Regulations 2008 
• The Local Government (Early Termination of Employment) (Discretionary Compensation) 

(England and Wales) Regulations 2000 
• The Local Authority (Discretionary Payments) Regulations 1996 



 

 

 
 

 
 
INDEPENDENT AUDITOR’S REPORT TO THE MEMBERS OF LONDON BOROUGH OF 
HILLINGDON PENSION FUND 
 
 
To be added 
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